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ABSTRACT

This project is aimed at building a Management Information System, particularly a
Human Resources Information System. It portrays the stages of software engineering,
and employs Object Oriented Programming and Database Management Systems as tools

in the development of the Human Resources Information System.

Chapter 1 introduces the project and its objectives. Chapter 2 is an overview of Human
Resources Management and Human Resources Information Systems. Chapter 3 presents
the analysis of the problem and the approach to the solution. Chapter 4 presents the
Specification and Design of the proposed software tool. Chapter S presents
Construction, Implementation, Testing and Security of the designed software tool.
Chapter 6 is a review of the project, which includes Conclusions, problems encountered,

and suggestions for further work.
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