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INSTRUCTIONS TO CANDIDATES 

(i) Answer any 4 (four) questions. 

(ii) Questions may be written in any order. 

(iii) All questions carry 25 marks each 

 

QUESTION 1 

(i) Define the following terms 
 (a) Peace        [5 Marks] 
 
 (b) Conflict        [5 Marks] 
 
 (c) Conflict management      [5 Marks] 
 
(ii) By the use of a case study, illustrate the relationship between peace and 
 conflict.        [10 Marks] 

QUESTION 2 

How tenable is the view that conflict is natural and inevitable?  [25 Marks] 

 

QUESTION 3 

Discuss the major theories that seek to explain aggression at the individual level.  
          [25 Marks] 

 

QUESTION 4 

With clear illustrative examples from your area of specialisation, demonstrate how 
conflict undermines effort to utilize resources productively.   [25 Marks] 
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QUESTION 5 

Johan Galtung (1969) Peace by Peaceful Means; observes that ‘peace is not 
merely the absence of war’. Discuss.      [25 Marks] 

 

QUESTION 6 

Examine the view that either scarcity or abundance of environmental resources 
leads to violent conflict.        [25 Marks] 

 

QUESTION 7 

Ali Mazrui (2001) Pan-Africanism and The Globalisation of Africa; argues that 
globalisation in Africa has generated urbanisation without industrialisation, fostered 
western consumption patterns without western productive techniques and cultivated 
among Africans western tastes without western skills. Evaluate this assertion.  

          [25 Marks] 

 

 

END OF EXAMINATION 
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